
HR Business Partner (0,8 FTE) 
 

Organization 

Do you own an edding marker? In the last 60 years, edding has become a category term, we are a 

very strong brand and a company with a lot of innovation power. Growing internationally with 

various consumer-oriented products is our strategic challenge. The basis of our culture is being 

authentic - in life and in business. We empower our employees to constantly challenge the status 

quo and we genuinely care about each other and offer support. Because - we are edding! 

 

edding is on the threshold of a global Agile transformation. This will involve significant organizational 

changes and a shift in leadership style. The forming of a Business Unit structure from January 2021 is 

part of that transformation process. 

 

Our Purpose 

Our purpose at edding emphasizes the power of the individual and is expressed as "we care so that 

you dare to be who you are".  

 

Values 

The values of edding - Authenticity, Empowerment and Truly Caring - help to shape our company 

culture. 

 

 

We are looking for a HR Business Partner (0.8 FTE) 

 

What do we offer? 

In this position you will work from Lochem, and you will be responsible for locations in the 

Netherlands (Lochem, 101 employees) and Belgium (Mechelen, 8 employees)). You are responsible 

for developing and implementing HR policies for these locations. You are part of the Management 

Team and report to the Managing Director in Lochem. Functionally, you'll report to the HR Director 

at the edding group's headquarters in Germany (Ahrensburg).   

 

What do we expect? 

- You'll incorporate the company strategy into relevant HR objectives, policies, tools and systems. 

- As a sparring partner of the management team, you will contribute to the initiation and 

establishment of local strategic objectives, specifically related to the development of the 

organization and the improvement of organizational results.   

- You implement the HR strategy in coordination and cooperation with the management.  

- You advise and support management proactively in the implementation of various HR themes 

(recruitment & selection, performance & assessment, wages, health & safety, education & training, 

dismissals, etc.).- You perform operational support tasks for management and employees.  

- You coordinate and implement HR projects (job structure, assessment and remuneration, employee 

satisfaction surveys).  

- You work with an HR management system, proactively and when needed.  

- You supervise the HR and payroll employee (0.6 FTE).  

 

What do we ask? 

- HBO / WO education towards Human Resources and/or Business Administration. 

- 5 years' experience in the role of HR Business Partner or HR Manager  



- Experience with self-managing teams and/or Agile, Lean would be a plus 

- Knowledge of and/or experience with Dutch HR legislation and regulations is essential. 

- Comfortable in both the Dutch and English language (German is an advantage)  

- Knowledge of and/or experience with Belgian legislation and regulations is a plus. 

- Good communicative and advisory skills 

- Pro-active, signaling and innovative 

- Result oriented and decisive  

- Skills in project management 

- People manager  

- Hands on mentality 

- Experience with working in an international environment is a plus 

 

 

Interested? 

Then come and join us and play a part in edding's success. We look forward to receiving your detailed 

application at ikwilwerken@edding.com 


